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NOTE TO COMMITTEE: PLEASE DO NOT REMOVE ANY ITEM FROM THIS LIST. IF AN ITEM HAS NOT BEEN APPROVED BY THE SENATE AND YOU WISH TO HAVE IT REMOVED FROM YOUR LIST, INDICATE “YES” IN THE “REMOVE FROM COMMITTEE LIST?” COLUMN. THE EXECUTIVE COMMITTEE WILL REMOVE THE ITEM OR MAY ADVISE THE COMMITTEE OF A WAY IN WHICH TO PROCEED.
PLEASE KEEP THIS LIST UPDATED WITH DATES APPROVED, UPDATES AND NEW ITEMS AS YOU PROCEED.
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2016-17 Academic Senate Faculty Affairs Committee DRAFT
Issues Pending
	Document Number
	Subject
	Status
	Remove From Committee List?
	Complete By:
	Forwarded from Committee for Senate/ Faculty Caucus 
Agenda of:

	NA


	Committee Functions
	Pending Annually
	NA
	NA
	NA

	
	The committee should review and carry out the functions of the committee as detailed in the Blue Book. FAC (Faculty Affairs Committee) Blue Book Section Included in This Packet.

	

	NA


	Committee Minutes
	Pending Bi-Weekly
	NA
	NA
	NA

	
	Submit Committee Minutes by email to the Executive Secretary following each Internal Committee meeting. Per the Blue Book, the minutes should be reasonably detailed including a reflection of the deliberative process involved in decision making.

	

	
	AFEGC
	Ongoing
	
	
	

	
	Provide oversight and annually receive reports from the Academic Freedom Ethics and Grievance Committee. FAC Secretary should request report from AFEGC Chair annually.  

	

	
	Athletics Council
	Ongoing
	
	
	

	
	Provide oversight and annually receive reports from the Athletics Council (jointly with the Student Government Association). FAC Secretary should request report from Athletics Council Chair annually.

	

	
	Faculty Review Committee
	Ongoing
	
	
	

	
	Provide oversight and annually receive reports from the Faculty Review Committee. FAC Secretary should request report from FRC Chair annually.

	

	Ombudsperson Policy

	07.07.15.01
	Ombudsperson Policy
	Ongoing
	
	
	Approved by Senate on 11/7/12

	
	The committee will continue to revisit and adjust as needed the standards of practice and code of ethics contained in the policy. FAC should review affirmation procedures.  

	08.19.15.06
	Ombudsperson Policy – Revised
	Pending
	
	
	

	
	Suggested revisions from Senate Chairperson Susan Kalter. Distributed to Executive Committee 8/30/15. Exec discussed 9/14/15. 
May the Provost put forward more than one name per Council position?  --  Addition by M. Horst, 2014-15 Chair, FAC.  Dist. Executive Committee 8/17/15. 
Faculty Affairs Committee should clarify selection process.

	

	NA
	Ombudsperson Council Reports
	Ongoing
	
	
	

	
	Committee has a task of receiving annual reports from the Council.  FAC should meet with the Ombudsperson Council each year to review their annual report and to assess whether or not changes to the policy are required. Hours expended should also be included in the report. FAC Secretary should request report from Ombudsperson Council annually.

	

	12.19.14.02
	Sabbaticals and Pensions
	Pending
	
	
	

	
	Email expressing concerns about retirement benefit calculation and the effect sabbaticals have on that number. Distributed to the Executive Committee 3/15/10. The Executive Committee suggested discussing the “51% reporting scheme” as a change in policy with the Director of Human Resources.

Update 1/8/2015:  the Faculty Affairs Committee met with Tammy Carlson, Director of HR, to discuss this issue.  We requested to HR and the Provost’s Office that information regarding the impact of sabbaticals on pensions be included in all forms and websites on the topic.   Tammy Carlson investigated this 51% reporting scheme.  She contacted SURS and several other state schools and no one is doing this.  The committee decided not to pursue this topic any further.  – Addition by M. Horst, 2014-15 FAC Chair.

FAC reviewed this policy on 4/8/2015 and recommend that no changes be made.
Chairperson Kalter recommended keeping this item on FAC task list.  A recommendation of no changes from an internal committee must still go to the Senate floor for discussion and possible requests for changes.  Also, this item was placed on the FAC task list for reasons other than the 51% pensions issue above, so needs independent review.

	

	09.15.10.03
	Proceedings in Faculty Academic Freedom, Dismissal, and Non-reappointment Cases Policy
	Pending
	
	
	

	
	Policy on Review Cycle.  Approved Academic Freedom attached as reference document.

	

	01.23.14.01
	Dismissal Procedures Draft
	Forwarded to URC
	
	
	

	01.23.14.02

07.30.15.04


	Reassignment, Suspension and Dismissal for Cause Policy Draft
	Forwarded to URC
	
	
	

	
	4/8/2014:  The Faculty Affairs Committee submitted a report to Sam Catanzaro detailing the committee’s concerns with the current draft of a proposed Suspension/Dismissal Policy.  Dr. Catanzaro will complete a new draft of the proposed policy and submit it to the senate for review next academic year.  This draft will include input from FAC and URC.  Addition by M. Horst, FAC Chair.
8/1/14 Email from Senate Chairperson Susan Kalter: “I'm uncomfortable with the idea of taking the words "Academic Freedom" out of that policy's title.  We'll need to discuss whether this should really be considered a revision of the old policy, or a replacement of it with the Nonreappointment part moved to other policies, or a policy supplementing the current, active 3.3.9. 

Not sure we can say that Academic Freedom can be moved or has been covered elsewhere, as there may be issues about it in some involuntary reassignment, suspension, and/or dismissal proceedings.” 

1/8/15:  The Faculty Affairs Committee received the latest draft of this document (now part of the proposed 2015-16 revisions to the ASPT document).  We reviewed the document to ensure that suggestions that we made previously were included.  We wrote up a report and reviewed this report with Sam Catanzaro in committee on 12/10/2014.  Because this document is now part of the proposed 2015-16 revisions to the ASPT document, the review process will now go through URC before moving to the faculty caucus.

As well, the Faculty Affairs Committee discussed what to do with the standing university policy.  We revised the policy.  This revised policy should simultaneously go forward with the ASPT revisions in the near future.  –Addition by M. Horst, 

Chairperson Kalter’s recommendation: “Senate chair has a copy of these revisions received on 12/11/14, which may be entered as a numbered communication and put on an agenda at any time.  They do not really need to await the outcome of the URC/FC process in my view.  I would recommend we place the proposed revisions on the first Exec agenda for Fall 2015.”


From URC. Dist. Exec. Committee 8/17/15. May have come before Faculty Caucus 2015-2016 with ASPT Policies.

	

	04.11.13.02
	Financial Exigency-Blue Book Pages
	Forwarded to Executive Committee in Fall 2013
	NA
	NA
	NA

	
	The committee seeks to revise the definition of financial exigency as defined in the Blue Book. The Executive Committee recommended in December 2013 to table until the Board of had reviewed the revised definition of financial exigency proposed by the Faculty Affairs Committee.  Chairperson Kalter and President Dietz later determined that Board review had not been initiated by former President Flanagan, and that such review would be inappropriate prior to Senate endorsement.

	07.27.15.03
	Timeline regarding recent Financial Exigency Proposals
	
	
	
	

	07.27.15.02
	Summary of Important Points in the AAUP Report
	
	
	
	

	07.27.15.01
	Governing Documents of the Illinois State University Board of Trustees
	
	
	
	

	07.27.15.04
	Termination Notification Policy Revised
	Completed/Related to Financial Exigency
	NA
	NA
	Approved 1/20/16

	
	Executive Committee discussion 11/9/15; 11/30/15

	07.27.15.05
	4.1.9 Disestablishment of Academic Units/ Related to Financial Exigency
	Document 11.20.15.02 Pending
	
	
	

	07.27.15.07
	Financial Exigency Committee Blue Book Description-Revised
	
	
	
	

	
	07.27.15.01 – 07.27.07 above related to Financial Exigency. Distributed to Executive Committee 8/17/15. Senate discussion 9/9/15.

	11.20.15.03
	Financial Exigency Committee – Blue Book Revision
	Pending
	
	
	

	
	From FAC. Distributed to Executive Committee 11/30/15.

	

	11.20.15.02
	Disestablishment of Academic Units Policy
	Pending
	
	
	

	
	Executive Committee discussion 11/9/15 and 11/30/15. From FAC 11/20/15.

	

	
	Spousal Hires
	Pending
	
	
	

	
	3/17/14 Exec discussion as to whether or not to create a spousal hiring policy. Exec assigned this item to FAC. 

FAC will begin work on this at the beginning of the 2014-2015 academic year.  – M. Horst, Chair.
Email and Executive Committee Minutes of 3/17/14 included with FAC documents.

UPDATE: Not addressed in 2014-15, 2015-16.

	

	03.26.15.03
	Distinguished Professors Policy
	Pending
	
	
	

	03.26.15.01
	University Professor Policy
	Pending
	
	
	

	07.08.15.01


	DP Policy dist. Executive Committee 8/18/14. Policy on review cycle.
Update 1/8/2015:  FAC will meet with the Provost to discuss DP policy on 1/21/2015.

Update 4/8/2015:  FAC completed a draft of the policy, which was reviewed by the Dean’s Council, Provost, and all Distinguished Professors via email.  Distinguished Professors Roberta Trites and Scott Sakaluk met with FAC to discuss this draft.  Members of the Executive committee recommended another review of the proposed policy changes by the DPs prior to moving the policy to the Senate floor.  
Update:  FAC created a draft of the University Professors Policy.  This draft was reviewed by the Deans Council, the University Professors via email, and the Provost.  Revised draft of UP policy distributed to Exec Committee on 3/30/15.  FAC also met with University Professors on 4/8/2015. Work concerning changes in both policies will continue in 2015-16. 

Update: Former FAC Chair Martha Horst submitted a 36-page report for the 2015-16 FAC concerning the work of the 2014-15 FAC on both policies.

	

	06.19.14.06
	Academic Ranks Policy
	Pending
	
	
	

	
	Dist. Executive Committee 8/18/14. Policy on review cycle.

	

	06.19.14.08
	Leave Without Pay Policy
	Pending
	
	
	

	
	Dist. Executive Committee 8/18/14. Policy on review cycle.

	

	06.19.14.09
	Cost-Sharing Confirmation Report Policy
	Pending
	
	
	

	
	Dist. Executive Committee 8/18/14. Policy on review cycle.

	

	12.19.14.03
	Employment Excess Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	12.19.14.01
	Integrity In Research Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	12.19.14.05
	Proposal Flow and Review Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	12.19.14.04
	Secondary Outside Employment Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	12.19.14.06
	Time Effort Reporting Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	10.10.14.06
	Faculty Associate Contractual Continued Service
	Pending
	
	
	

	
	Policy on review cycle.

	

	10.10.14.07

	Faculty Associate Non-accumulative Personal Leave Policy
	Pending
	
	
	

	
	Policy on review cycle.

	

	10.10.14.05

	Lab School-Faculty Associate Hiring Procedure Policy
	Pending
	
	
	

	
	Policy on review cycle. Policy was removed from web while under review by HR.

	

	08.19.15.02
	Faculty Hiring Policy – Revised
	Pending
	
	
	

	
	From University Review Committee. Distributed to Executive Committee 8/31/15. Dist. Faculty Affairs Committee. 

	

	08.19.15.01
	Personnel Files Policy - Revised
	Pending
	
	
	

	
	From URC. Distributed to Executive Committee 8/31/15. Dist. Faculty Affairs Committee.

	

	09.18.15.02
	Freedom of Information Act
	Pending
	
	
	

	
	From Chairperson Kalter: Freedom of Information Act - Faculty-specific FOIA concerns; decisions regarding faculty/instructor FOIA policy and/or guidelines/education; clarification regarding interface with IT policies. Distributed to Executive Committee 
9/28/15; 10/12/15. 

Exec discussion 10/12/15: Concern about how our FOIA policies interact with faculty and academic freedom issues. Last year, put current FOIA Policy on non-Senate list. 

· People have asked that we send to Faculty Affairs: Are there structure-specific FOIA concerns that we need to write additional language about or clarify?

· Also, clarification with IT policies. Over the years we have heard that if somebody needs your email, you don’t have somebody on campus who can look at it. Through FOIA are asked to see them. Not clear if that is the case. Needs to be clarified. 
Dist. Faculty Affairs.

	

	10.23.15.01

	3.2.10 Emeritus Academic Employees Defined Policy
	Pending
	
	
	

	
	Executive Committee policy review cycle 10/26/15.

	

	10.23.15.02
	3.2.14 Assignment of Persons Holding Faculty Rank to Administrative or Other Non-Departmental Positions Policy
	Pending
	
	
	

	
	Executive Committee policy review cycle 10/26/15.

	

	10.23.15.03
	4.1.13 Classified Research Policy
	Pending
	
	
	

	
	Executive Committee policy review cycle 10/26/15.

	

	10.23.15.04
	7.4.7 Filling Grant Positions Policy
	Pending
	
	
	

	
	Executive Committee policy review cycle 10/26/15.

	

	10.23.15.05
	7.6.3 Indirect Cost Policy
	Pending
	
	
	

	
	Executive Committee policy review cycle 10/26/15.

	

	11.17.15.01
	3.3.11 Endowed Chairs and Professorships
	Pending
	
	
	

	
	Policy review. Executive Committee discussion 11/30/15.

	

	11.17.15.04


	7.1.39 Honorariums
	Pending
	
	
	

	
	Policy review. Executive Committee discussion 11/30/15.
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