University Policy Committee Minutes

September 9th, 2026, 6:00pm
Bone Student Center
4 East Lounge

Call to Order at 6:00pm 

Public Comment (no more than 2 minutes; names must be submitted to Chair before meeting)
· No public comment 

Roll Call
Amke De Boes				Present 	Absent
Francis Godwyll				Present 	Absent
Lucian Ionescu				Present 	Absent
Andy Morgan					Present 	Absent
Kris O’Connor				Present 	Absent
Stuart Palmer					Present 	Absent
Marek Pedziwater				Present 	Absent
Steven Peters					Present 	Absent
Ella Pettit					Present 	Absent
Matt Saner					Present 	Absent
Todd Stewart					Present 	Absent
Kayla Wolf					Present 	Absent
Qi Zhang					Present		Absent

Order of Business: 
1. Introductions and Intro to Teams
a. All the present members introduced themselves.
b. The committee discussed the new 2026-2027 Teams site and confirmed that documents for the meeting had been uploaded. Committee members were asked to make sure they could access the site, noting that it may be located under a hidden channel. The Teams site will allow committee members to edit documents collaboratively and will help ensure that current working documents are not lost in the Senate repository.
2. Approval of UPC minutes from 26-04-08 meeting
a. Comments, corrections, or updates: None 
b. 1st by: Steven Peters 
c. 2nd by: Kayla Wolf 
d. Unanimous yes vote
3. Review of Committee Charge
a. The committee reviewed its charge and discussed the jurisdiction of the University Policy Committee. The committee's policies affect a large number of constituencies. The committee needs one-half plus one of its members, which is six members, to pass votes. The committee should maintain a reflection of its decision-making in the meeting minutes. The committee reviews proposed changes to the university as a whole and matters related to Student Affairs that are not addressed by Student Government Association's Student Caucus. The committee also performs other tasks assigned by the Academic Senate.
4. Upcoming Policies
a. The committee discussed several policies that will be reviewed during the upcoming academic year. Our role is to ensure they are aligned with necessary documents and reflect university intentions.
i. Policy 3.2.4 Salary Adjustments
ii. Policy 1.17 Code of Ethics and 1.17A Code of Ethics: Professional Relationships
iii. Policy 3.1.44 Amorous Relations in a University Setting
iv. Policy 3.3.7 Secondary/Outside Employment
v. Policy 6.1.13 Amplification
1. The committee began working on this last year but now sees that this policy may need a complete rewrite. Our policy is not standard with other universities' policies on amplification. When it comes to speech, the policy cannot encroach on an individual's freedom of speech, but it can place restrictions on time, place, and manner. The committee has reached out to the OGC regarding how to proceed. This may be a job for legal, and then the committee may potentially review their revisions.
5. Policy 3.2.4 Salary Adjustments – Overview
a. The committee discussed some revisions to look out for including ensuring the policy aligns with the Collective Bargaining Agreement (CBA) and clarifying language that is not consistent throughout the policy (i.e. President versus President or designee).
b. The last revision went to HR, and they added a lot of discussion to the document for us to review and consider.
i. One of the suggestions was to create two different sections: one to outline details regarding faculty covered by the CBA and another to outline details regarding faculty that are not covered by the CBA.
ii. The committee decided to invite Janice Bonneville to join our next committee meeting to talk about the revisions from HR.
c. Some committee members posed questions regarding this policy:
i. Question: How much sway do we have over HR on this policy? (Peters)
1. Answer: More than you would think, but there are some areas where HR cannot budge due to state law. If Janice Bonneville were to join us, her role would be more informative than argumentative. (Stewart)
ii. Question: Do we need to include union representation in these conversations? (Peters)
1. Answer: As of now, only HR has reviewed the proposed policy, but we can run it through OGC and then potentially reach out to union leadership to review as well. (Stewart)
iii. Question: Is this policy still in the hands of the Senate? (Godwyll)
1. Answer: HR could suggest that this policy be taken from the Senate, but ultimately, it is not their decision whether to remove it from the Senate’s responsibility. (Stewart)
d. The committee is asked to read through Policy 3.2.4 by our next meeting so that we can discuss it. Both the markup and clean version are on teams as well as the copy that contains comments from HR.
6. Policy 1.17 Code of Ethics and 1.17A Code of Ethics: Professional Relationships – Overview
a. The proposed changes are to combine these two documents.
b. These policies have not been revised for over ten years. The committee has been discussing this policy for two years now, and the hope is to get in on the Senate floor this fall.
c. These policies apply to all university staff, not just faculty. Because of this fact, the committee has revised the ordering structure of the policy to clarify that this policy applies to all staff.
d. Last year, when these policies went to the floor as an information item, it went well. However, one of the senators was concerned about the policies being in conflict with the Collective Bargaining Agreement (CBA).
i. The CBA allows staff to criticize employers. Policy 1.17 states that you cannot make derogatory comments towards employers or other employees. 
ii. The Union suggested adding language to protect an employee's right to criticize employers.
iii. In the debate stage, a different senator moved that the policy be tabled. That senator also provided a proposal for revisions to the policy.
1. The committee will review this proposal and consider the revisions it suggests.
e. Question: Does the university have an anti-bullying or anti-harassment policy? (O’Connor)
i. Answer: There is an anti-harassment and discrimination clause under Campus Conduct. We should take this clause into consideration as we are revising Policy 1.17 and 1.17A to ensure we are not being redundant or misaligning with other policies.


Adjourn at 6:40pm
· 1st by: Francis Godwyll
· 2nd by: Lucian Ionescu

Minutes prepared by Senator Pettit
